M International Society for Performance Improvement

Advocate Program

The International Society for Performance Improvement’s
(ISPI) Advocate Program enables select leading perform-
ance improvement practitioners to come together in a
collegial atmosphere to network and learn from each
other. Membership in this elite program provides
opportunities to share knowledge and experience

with other Advocates and to learn from well-known
individuals in business, government, and academia.

The program offers Advocates and their organizations a
unique opportunity to shape the field of performance
improvement by working closely with ISPI leadership
on strategic initiatives.

Advocate Participation:
Building a Strong Network

Membership in the Advocate Program is limited to
maintain small group interaction.

The Advocates officially meet twice each year. One meet-
ing is held in conjunction with ISPI's Annual Conference
each spring. A highlight of this meeting is an exclusive
dialog with our keynote speakers, which in the past have
included Andrew Young, Edward Lawler, Peter Block,
Thomas Friedman, and Senator Warren Rudman.

The second meeting is typically held during the fall and
winter months at the site of an Advocate member. This
meeting provides both education and a great deal of
Advocate networking.

Advocates are also encouraged to network with each
other throughout the year to discuss issues of common
interest.

Advocate Benefits

The ISPI Advocate Program provides valuable benefits to
the Advocate organization, the Advocate representative,
and to ISPL

“Our ISPI Advocate membership is an integral component
of our company’s learning and development process.

We find our Advocate membership to be a unique venue
Jor access to the HPT ‘masters’ and current research to
support our mission as an organization focusing on
people and performance improvement.”

Rodger Stotz, CPT, Vice President-Managing Consultant,
Maritz Inc.

‘I want to thank you and all other ISPl members
(Advocates and otherwise) responsible for planning the
Advocates meetings and activities. It was certainly a
great experience and big learning opportunity for me.
1 very much so enjoyed exchanging information and
meeting everyone.”

Pilar Sixto, Anteon Corporation

“Joining the Advocates is like having a backstage pass
to a rock-n-roll concert.”

Joe Durzo, CPT, ArchstoneSmith

Benefits for the Advocate Organization

* Access to information on performance improvement
practices taking place in other Advocate organizations

» A well-connected and informed Advocate representa-
tive(s)
* A resource for new ideas and opportunities

* Ongoing recognition of your organization as a supporter
of Human Performance Technology (HPT) and ISPI

* Direct access to the leaders of ISPI and experts within
the field of HPT

+ Over $5,000 in direct benefits from ISPI

Benefits for the Advocate Representative(s)

* Participation in a select forum for problem solving,
brainstorming, and idea exchange with other leading
HPT practitioners

* Opportunities to meet one-on-one with business and
government experts in the field of performance
improvement

* Recognition within ISPI and the HPT field

¢ Paid registration for ISPI's Annual and Fall Conferences
(designated Advocate representative only)

¢ Paid individual ISPI membership (designated Advocate
representative only)

* A complimentary registration to attend an ISPI HPT
Institute

* Registration in two Advocate meetings per year for the
Advocate representative and a colleague

+ Credit toward re-certification of your Certified
Performance Technologist (CPT) designation



Value of Benefits

Benefit Value
Registration for one Advocate to attend Annual Conference................coviiiiiii .. $900
Registration for one Advocate to attend Fall Conference ............. ... i $900
Registration for two AdvOCates MEELINGS . ... .....ooutuii ittt e e $1,600
CD-ROM from the Annual CONfErenCe . .. ... ... it e $200
Oneseat at an HPT INSHEULE . ... ... o e e e e e e $1,299
Annual Membership DUES . . .. ...t $145

ISPI Products and Services ............ccoouuuuuii..

Network with access to, and influence of, HPT experts throughout theyear ......................... Priceless

TOTAL: It all adds up to the best value for an organization committed to performance improvement.

enefits for ISPI

Access to a group of leading HPT and management
professionals

A source of new ideas for the future development
of ISPI and the field of performance improvement

Strategic perspective to guide ISPI's leadership

Leveraged influence through name recognition of
the Advocate organization

Financial support

Advocate Commitment

An organization that is committed to performance
improvement may participate in ISPI's Advocates
Program if it is willing to:

Appoint an individual and an alternate as its
representatives who are knowledgeable, willing,
and able to share ideas and stimulate discussion
in the field of performance improvement

Support the representative’s and alternate’s
participation in the Advocate Program (time, travel,
and expenses)

Make a three-year commitment to the Advocate
Program at a cost of $5,000 per year

Refrain from all inappropriate competitive
activities (e.g., marketing/sales) while participating
in Advocate-related activities

Maintain the confidentiality of information
provided within the Advocate Program, and not
seek any competitive advantage at the expense

of another Advocate

About ISPI

The world’s leading professional association for
performance improvement.

ISPI is the association of choice for performance
improvement practitioners seeking a community of
practice. We are the premier source of performance
improvement information, tools, and professional
development opportunities.

Our Members

Members of ISPI are performance technologists, human
resources managers, training directors, instructional
technologists, human factors practitioners, and organiza-
tion development consultants. They work in a variety

of settings including business, academia, government,
non-profit, and the armed forces.

ISP1 = Improved Performance

ISPI is synonymous with performance improvement.

We are a one-stop shop for the most current information,
collegial recognition of professional achievements, and
connections to organizations and industries worldwide.
With a constant flow of new ideas and shared experi-
ences, ISPI embodies the concept of giving something
back to one’s profession. With so many ways to become
an active and contributing member, ISPI truly offers
something for every practitioner.

ISPI

1400 Spring Street, Suite 260

Silver Spring, MD 20910
301.587.8570

email: info@ispi.org

www.ispi.org ¢ www.certifiedpt.org
www.performancexpress.org





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /ENU (Use these settings to create PDF documents with higher image resolution for high quality pre-press printing. The PDF documents can be opened with Acrobat and Reader 5.0 and later. These settings require font embedding.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


